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5UBJECT ¢ Compensation Por UACARY Drivers

1. luring en G:C+irT meeting on 11 Jsmmary the subject of payment
to CiCuET Drivers vas 1ightly touched upcm snd I w 8 recuested to set
forth seversl guidelines for your consideratiom in the preparstiom of
Driver comtracts, As a parenthicsl oomment, it is sssumed that the
GXCAHT Drivers will be employed as contract employees of the Agency
retaining, hovever, contimuity of service as enjoyed by 1iuALIST Drivers.

2. Frompted by the many headaches and administrative emtangliements
we have experienoed during the pesst five years with the pay arrsngements
for 1D5AlIST Drivers, we sre easily snticed to seek s simple pay scale
which takes into acoount the fringe allowsnces and benefits now ¢errisd
a8 separate and distinct items in the ID:iLIuT Drivers' contraots. So
encouraged we desire s set pay rste which would include ccmpemsation for
the risks involved, housing and subsistence allovences, and the like.
Under this plan sach driver whether asaignmed im the U. 3, or abroad,
with dependents or without, would receive the fixed sum per month as long
as he remains aveilable and capsble for flying dutlies. If we can use the
history of the XLZALIST progrem as a yardstick, the sum of [Jjrer rontk

25X1A does not seem too extravegant.

i. The contract should slso provide for FECA, insursnce such as the

now possess, and sick and amnusl leave. Considering the fact
that the CACAKT Drivers, if we use the [lllllper month s, will be
25X1A  earning Il per dey, we should mot seem too ungrateful if we limit the
25X1A  ameunt of leave to 30 days per snmm, Saturdays and Sundsy considered
leave days during a leave pericd, i.e. ssme a3 military, with a maximm
earry over of 30 days, yet a maximum pay off et conclusion of contract
of 30 days.

25X1A

25X1A 4e You may note that a rather slaborate funding srrengement permits
the cwrent I scne tax relief by sllowing the I to

25X1A  delay receipt of their eserow account until any time within four years
after terminetion. It might De desirsble and warranted to employ such an
arrengement in UKCART, however, it is suggested you explore the merits of
this with Cooptroller, IFD,
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5, Fresent planning ealls for the Irivers candidates te remsin
in the Air Foree throughout the verious training courses with employ-
ment by the Agenay eomzencing st the time of actusl flight training
in the vehicle. After emrloyment, however, there may be cocasions
when physical or personsl reasons will render a Driver teupcrerily
uneveilable for duty. During such a period, should it oxceed leave
provisions, will we contimue the Driver's salary at normel rste o
foll back to s "general duty® iype status at s lesser emownt?

6. Although the above is rather limited in detail, it should
give you a framevork withim which the UACART Driver contracts osn be
prepared. The main desire is that the contrsot be just, simple and
easy to administer. It is yequested that you prepare a draft contract
for ccordinatiom with the Division.
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